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Based on the meta-analysis: Cannon-Bowers, J. A., et al. (2023). Workplace coaching: a meta-analysis. Frontiers in Psychology, 14.
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BB (Expectation) IREDIHF (Actual Research)

HEDEEEARE (A Lack of Detail)
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'Unfortunately, this conceptual confusion and lack of specificity around the exact nature of the
coaching process makes it difficult to evaluate coaching research, to compare outcomes
across coaching studies or to provide guidance for training new coaches.'
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4. Z ARG (Evaluate Holistically)
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